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- Existing relationships and/or partnerships (e.g. Working on Wellness participants)

WORKING
WELLNESS

COMMUNITY PARTNERSHIP SCAN

Description of Scan: The community partnership scan is a tool that will help you identify resources and partnerships that will help you build a sustainable wellness program for your organization
and create lasting change in your community. Use the Appendix tab as a guide to examples of individuals, organizations, associations, collaborations and physical resources that may support
your organization. When completing the scan, think about the following:
- How you define your community

- Your wellness priority, goal, and objectives
- Community assets and resources (e.g. individuals, organizations, institutions, agencies, and physical resources)

Name & Description*

Contact information*

Do you currently have a
relationship? (Y/N) If yes,
describe briefly

Specific Wellness Program
Goals and Objectives Addressed

Intervention Type
[Environmental/Policy Support;
Behavior Change Program; or
Awareness and Education
Change Program]

Potential Role / Support Offered
to Wellness Program

Individuals

John R Kelly, Building
Commissioner at the City of
Worcester - Department of

Support employees In achieving
the recommended amount of
physical activity. By September
2018, make at least one change to
the work environment to create a
supportive environment that
encourages and supports physical

Approval of building stairwell

Organizations / Institutions

Inspectional Services 508-345-6789 No activity while at work. Environmental/Policy Support initiative
Support employees in achieving
the recommended amount of
physical activity. By September
2018, make at least one change to
the work environment to create a Provide onsite blood pressure
supportive environment that screenings with directed feedback
encourages and supports physical and clinical referral when
Umass Medical Center No activity while at work. Environmental/Policy Support appropriate

Common Pathways Coalition

Support employees in achieving
the recommended amount of
physical activity. By September
2018, implement at least one policy
that foster physical activity.

Environmental/Policy Support

Guidance on policy writing;
connections; expertise

YMCA

Worcester YMCA

Yes, Donna Yee is a member
at the local YMCA.

Support employees in achieving
the recommended amount of
physical activity. By June 1, 2018,
50% of employees will engage in at
least 30 minutes of physical activity
five days per week.

Behavior Change

Adult softball league

http://www.mass.gov/eoh
hs/gov/departments/dph/
programs/community-
health/mass-in-motion/

Support employees in achieving
the recommended amount of
physical activity. By June 1, 2018,
50% of employees will engage in at
least 30 minutes of physical activity

Provide walking maps of

Mass in Motion - WOO Moves No five days per week. Awareness and Education Worcester to employees.

Support employees in achieving

the recommended amount of

physical activity. By September

2018, make at least one change to

the work environment to create a CDC StairWell Initiative Plan.

supportive environment that National Healthy Workplace
Center for Disease Control and encourages and supports physical Resources. Guidance on dress
Prevention No activity while at work. Environmental/Policy Support code policies




Physical resources

YMCA

Worcester YMCA

Yes, Donna Yee is a member
at the local YMCA.

Support employees in achieving
the recommended amount of
physical activity. By June 1, 2018,
50% of employees will engage in at
least 30 minutes of physical activity
five days per week.

Awareness and Education

Provide the physical space to
exercise. Provide exercise classes,
pool and sports leagues.

Other

* Contact names and numbers
are for illustration only




